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Sept. 1998
To May 2000

EDUCATION

September 2009 to December 2011
TEMPLE UNIVERSITY, Philadelphia, PA
Doctor of Education/ Educational Administration

TEMPLE UNIVERSITY, Philadelphia, PA Sept. 1991 ROWAN UNIVERSITY, Glassboro, NJ
Master of Education/Ed. Admin To Dec. 1995 Bachelor of Arts/ Teacher of the Handicapped
ADMINISTRATIVE EXPERIENCE

HADDONFIELD PUBLIC SCHOOLS: 2005-PRESENT

July 2020
To Present

July 2014
To June 2020

August 2011
To June. 2014

ASSISTANT SUPERINTENDENT OF SCHOOLS
HADDONFIELD PUBLIC SCHOOLS, New Jersey

Responsible for the day-to-day operations in Haddonfield, an A+ rated district by niche.com, ranked as the #1
public school district in Camden County and ranked in the top .02% of public school districts in America.
Three of the District’s five schools earned distinction as National Blue Ribbon Schools of Excellence

Earned Tenure as Assistant Superintendent in 2022

Administrative Chairperson of the Board of Education Policy and Curriculum Committees

Twice successfully negotiated Haddonfield School District’s first Collective Bargaining Agreement before the
expiration of the current contract with the Haddonfield Education Association.

2024 ABCT Champion, Issued by Association for Behavioral and Cognitive Therapies

Other roles include Title IX Coordinator, Affirmative Action Officer, Homeless Liaison, Testing Coordinator,
and Social-Emotional Learning Coordinator, developing Yale University’s RULER Framework throughout the
district, PK-12.

DIRECTOR OF SPECIAL EDUCATION
HADDONFIELD PUBLIC SCHOOLS, New Jersey

e Developed and implemented K-12 intervention for Reading and Dyslexia support in both general and special
education classes, and implemented an initiative that resulted in 14 district teachers earning Wilson Level I
Certification/Dyslexia specialists designation

e District Chairperson for Strategic Plan for Social-Emotional Learning - led implementation of Yale’s RULER
Program

e Created Haddonfield’s first Administrative Bargaining Unit (HASA) and successfully negotiated HASA’s first
contract

e Collaborated with Dr. Shelly Zion from Rowan University on Equality and Diversity training

e Created Community-Based Instruction programming at Elementary, Middle, and High School levels

e Resulting of interventions and training, the percentage of classified students decreased by 5.6%, while the
overall district population increased by 2.2%

e Increased achievement for students with special needs on PARCC, a 9 percentage point increase in ELA, and a
10 percentage point increase in Mathematics

e  Over 91% of students with special needs spend 80% or more of the school day in general education

e 2019 Recipient of NJ Coalition for Inclusive Schools Honors Award

PRINCIPAL

HADDONFIELD MIDDLE SCHOOL, Haddonfield Public Schools, New Jersey

e Inherited NJASK scores that did not make AYP for Spec. Ed. sub-group/after 2 years, Proficiency scores
increased by 18 points in ELA and 21 points in Mathematics.

e C(Created the area’s first course on the ethical use of technology, entitled Digital Citizenship

e Co-authored winning EE4NJ Grant to serve in Cohort 2 Pilot

e Selected to the NJDOE’s NJAchieve Advisory Panel

e Developed a middle school RTI program that included 1:1 and small group tutoring for at-risk students

e Trained teachers on the Danielson Framework for Teaching and writing Student Growth Objectives

e Seclected to serve as a panelist for the annual NJ Inclusive Schools Conference

e Presenter at NJ Inclusive Schools Conference: Using Data to Drive and Inform Instruction

e Served as District Affirmative Action Officer
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August 2005
To August 2011

e Seclected to represent NJ as part of an 8-person delegation at the Race to the Top Conference in Washington,
D.C.
e Earned designation as a No Place for Hate School by the Anti-Defamation League

PRINCIPAL

J.F. TATEM ELEMENTARY SCHOOL, Haddonfield Public Schools, New Jersey

Developed and implemented district-wide protocol for Student-Led Conferences in grades 3-5
Developed district-wide Response to Intervention (RTI) protocol

Created and implemented a district-wide formative assessment writing plan for students in grades K-5
Administrative Chairperson for the district’s Language Arts Curriculum Committee

Developed and implemented a district-wide training program on Relational Aggression

CHERRY HILL PUBLIC SCHOOLS: 1995-2005

June 2003
To August 2005

June. 2001
To June 2003

Sept. 1997
To June 2001

Sept. 1995
To June 1997

PRINCIPAL

WOODCREST ELEMENTARY SCHOOL, Cherry Hill Public Schools, New Jersey

e Led school to double-digit increases on the NJASK, placing in the top quartile of all NJ schools

e Established partnerships with Cherry Hill’s Civic Minority Association to develop educational programs
e Presenter at the 2005 Del Val Minority Student Achievement Consortium on the use of data

PRINCIPAL

BARCLAY EARLY CHILDHOOD CENTER, Cherry Hill Public Schools, New Jersey

e Assumed full administrative responsibilities for the early childhood program—students with special needs made
up 40% of the student population

e Awarded the NJ State PTA Award for Excellence for creating the Barclay Family Ed. Resource Network

e  Supervised Cherry Hill’s School-Age Child Care Program

SPECIAL EDUCATION TEACHER—5" Grade, Inclusion/Team Taught Classroom
WOODCREST ELEMENTARY, Cherry Hill Public Schools, New Jersey

e Instructional innovations featured on the TV show, Classroom Close-Up, and KYW-NBC
e Recipient of an Innovative Projects Grant from the McDonald’s Corporation

e  Winner of the Camden County Technical School’s Innovative Lesson Plan Contest

e Recipient of the NJ Department of Education’s PRIDE Model Program Award

SPECIAL EDUCATION TEACHER—7" and 8" Grade
CARUSI MIDDLE SCHOOL, Cherry Hill Public Schools, New Jersey
e Seclected as a delegate to the 1997 NEA Representative Assembly in Atlanta, GA
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